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§MN (Dimensions) g2 (Functions)

o . MIARNATM U AN AN S
ADNAIUARRYAN NS (Frames the School Goals)

( Defines the School Mission ) . MIRJO RN WIAM U anfnig S
(Communicates the School Goals)

M. MINFUNYVAYIT AN

( Coordinates the Curriculum’)
c.Mipanda Shhwalgmivii]s
(Supervises and Evaluates Instruction)
&.MIHANS{MIHATINUR Al

( Monitors Student Progress)

o mEmIRUIR]s S

( Protects Instructional Time)
ALAIGUHNSIUR G ARG AR UE/URIUA

Hallinger and Murphy (1985), {pUpRALIROANSAMIUIEY)S
Hallinger and Wang (2015) » (Manages the Instructional Program)

( Provides Incentives for Teachers)
C.MIRUINSIUAGAS AR D ayj

( Provides Incentives for Learning )

E. mmtﬁsmmﬁfgjmugmn

( Develops Professional Development)
90. mrmsfgmsfnwsﬁs*lmm

( Maintains High Visibility ) °

ﬁmﬁ?tmm ﬁiti‘]s ﬁgLﬁiUﬁ'j
) ¢Jj (Develops a Positive School

Learning Climate)
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Murphy
(1990)

mivifiaivanny | mipptahidysing | midangauiunmes | mivtiaviunmaminitog
Shim i RUBAYHUT VD HISAUAIG
( Developing (Managing the ( Promoting an ( Developing a Supportive
Mission and Goals) | Educational Academic Learning Work Environment)
Production Function) | Climate)
eMIAONEIE Ui omiﬂLEﬁﬁﬂﬂml -'ﬁjﬁ‘ijﬁfﬁ'ﬁsﬁmiﬁ -EmﬁmiiﬂjﬁGﬁUQﬁm -ﬁ:iUiﬁfﬁﬁg?ﬂﬂﬁﬁ‘ifﬂtjj
o mmstmﬁm{;&jssﬁ A SAFUAJJ(Providing | &JHIYHR QRGIALMUURAIURA
ANANE]S i) s §higs ) o N
]S (Allocating and | incentives for teachers | (Developing staff
(Framing school (PromOth qus protecting and students) collaboration and
goals) instruction) instructional time) cohesion)
e MIRI{HURI{H UM -mmﬁ'ﬁﬁgﬁ}mmﬁfg_] «MIMNFMSHSMS N
—— wRnn HSInAYIR AN §Tenili: (Promoting ik mIAI g R T
° ﬁ']TLaJ Q'H‘ﬁ wime ﬁ’lenULn S ( Coordinating the professional 18] EU“Iﬁj 8 ( Securing outside
wiuagan ﬂﬂﬁj S 'ﬁTEmTUmmﬁUf curriculumy) development) resources in support of

(Communicating

school goals)

( Supervising a
evaluating

instruction )

progress)

eMINSHIMuBthSMAN
TAGIESIUAI I AN

( Monitoring student

school goals)

AMIMUEAGSHINAE AN
SHANMNI] S (Forging links

between the home an e
school)




Weber
(1996)

=)

MIAONAIUAARY  MIAVARAYIREOAN | MIIGARYAT micoiaShmiln | mihwaigayii
URSANAN (defining | Samiuinauig)s | vlunmesaiapih | ugmivig)s U1{})) $ (assessing the
the school's (managing cfgit:ﬂS( promoting | (observing and instructional program)
mission ) curriculum and a positive learning | improving

instruction) climate) instruction)
HARASIUIMAUIR)S HARASIUMAUIS |HARASIUME | HARASIUMA HARASIUMAUIH]S

NNMIPUIRADY
Taiw Simouiiy
AN UANANIYS
MYWmMAMANG
The instructional
leader collaboratively
develops a common
vision and goals for
the school with

stakeholders.

classroom practice
alighment with the
school’s mission,
provides resources
and support in the
use of instructional
best practices, and
models and provides
support in the use of

data to drive

instruction.

positive learning
climate by
communicating
goals, establishing
expectations, and
establishing and
orderly learning

environment.

through the use of
classroom
observation and
professional
development

opportunities.

analysis of
assessments that
evaluate the
effectiveness of the

curriculum.
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SSHELMIRNSITIS (Procedural Diagram)
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§ISULR AUNARGAANT
« NSRS SHAVE AN SRS
(n=&GSA)
SR UGy
« 3 10C (n=M§) . §gSwihiue, |
e} IRB «ISEHJEMA ANARINRIN
SAERAANT JIMAREIMIGDNE (PN

!

«GsSwALRUAHLT (N=EG0S)

modified )




553&511&51&5351@353 5%69@51&%51@‘25 ( Procedural Diagram)
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- = ||9. mntha] 2 K o fIURA
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Uﬁjﬁﬁ]ﬁtﬂ?ﬁnsmnﬁﬁﬁjgfs U.ﬁS]@QS"IﬁQSﬂ 3.886 |0.747| 2#J [4.484|0.659 QNUﬁ,ﬁ 0.154 8
MNAMANRG BaghnlEn <ga” |m. mujubiism 3.828 |0.749| U |4.480|0.660(28UUHEA| 0.170 5
(M.AGGE) {H ASURIEMAINENS - . T
e 5 * . - G.ﬁﬁﬂhﬁisjﬁ'ﬁ 3.654 [0.774| 28J |4.377|0.715(2F0U%H| 0.198 1
mnmﬁqmsmmmmﬁmﬁd Vs
"q‘_ﬂﬁﬁ?ﬁ “gﬁ'j{mﬁ,,(éﬁéé) . AMUYHIMA 3.760 |0.768| 28U |4.429|0.694|20VUKK| 0.178 4
> WUHIMATRUNSAHIMIOIMGT b.f%gﬂﬁ?@;jg{?ﬁmf 3.786 |0.746| 26U |4.473|0.666|260URA| 0.182 3
ssbiaismnthyalaIunG - : . e
: : - fl. Anthigws 3.750 |0.754| 28U |4.434(0.676|2/UKH| 0.183 2
VIR SIURIBAN:(AVARISIA ANS
Ur;{n:urgnmmuqﬁ]sﬁe Aeni G. IAGSNAIUNAYS | 3.805 |0.731| 20U |4.448(0.669(3URN| 0.169 6
218)65 (PNI modified=0.9€6) 9
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AN [AUANDSTAMWINUTAN AR MR ANIAR YR ARG 367 | 439 | 0195
AN (AuERSmiyGEId) sabamieimisiuanhanss 367 | 438 | 0.194
ﬁmh ] (=) ) I al ] (- L]
N e AN AUAR NS WATHSATAIFINU M AN MUY R AHUT 373 | 442 | 0.182
%18)5a P
-0.198 AN AU[ARUNMAAS AR Sweighumimponsmelismitygan(ay 374 | 441 0.18
AN AVAR N SM OGN URUARUIT UANUUESHUNAN FIAMG{RIN St [pnw 379 | 445 | 0174
AN AUANNSARRINMMIRINIM (individualized) IURTYRNARTT MEBARAITIUAMN Y | 3.93 | 451 | 0.146
ANN:[AUARRIMSMIUAGAOARTURNARUT alminAlgjuisusivsamniil: 402 | 458 | 0.138
AT 3.654 | 4.377 | 0.198




MINMBRBRNIENS ISR 93 ag% SIS MANEREIRAB NS
$565g)©

@ mnihaj

. @ FmEnAgsh
RPIMINMNGISMI @ mujudissm

MEndnsiuing

@ amtuamn
UiLﬁ]S @ nandpy SHAGRNUAUEMS
@ Anigwys

@ sAdshnAYs




MO MANSRNIENSINISR9: HESMISIMBITMANERTINSNS

$5659| R

. minaRiS)Sa NN AMN:AUERUMAEAMA MOANER aAn Shmiminisigis
MAMANS T § Sg nifuAGMI ﬁﬁggnﬁgmmmmmjs MIﬁIjSﬁJ’LnLUnUimw?muf Sheg

ae
SA
8 2NN TR TR BUNTY UMIHSIRATAN G {BRHUT 9

. muiw:mEatig)ia  ann:poERmotimSUadabatvualantighmAlg Mt uigy
SHion 't’ TS ngmmemmLmum Aetmadiel jesywiamsamuinntanpimingdianide
yadnstipamitinmmiAc minanais)a mudadnahénhdsh Samummmiminmieimisiun
Aathmsan: NZWSiSﬂniﬁ”ﬁinfxﬂﬁQSﬂnQShLUnUi"muij?‘émS AR A SR{FUIT)S 4

nswiscmmanatig)Gaathmimn AN RUREREANSULN UAM{EUIR] SR amMIwasS
AMANMGY Jﬁ nhﬁmmmmfﬁg WAGNMIMYWMAMANS AR iAHAM IR U Ag s UuAUEM:
YWanAYS [AsansHuT ShiRguAaigls lyjegumSSIATUIMI SHMIGNIBANMIHATLIA ANSUAN:

UAMUTAUIE]S (ARRANNATIMNA] BOWBGE)

..CO 403

=



MO MANSRNIENSINISR9: HESMISIMBITMANERTINSNS

B8R

{eXTetelsty

« JUNREY Leithwood, et al (2020) HARAS ANANI]SIUATIENWIthAS WiRIUIRES
ARlGInMm

MHATQ EEMNTMREUAUARDT MU MIUIRAE 1A G SRIUATIN WIS

3
S §
URIUAHUT (0 RINSEUAI] SH2NAMIWAT AJ] 9

@

L O3eD

(¢

S

36D

+ SUARMY Zugelder and Hayes (2019) ”‘IStEﬁﬁWjﬁt’ﬂ miHSIaMIAANNESADY Ul
ASUUAITRUIR)S Shutlagennaie mmumm RYIUATHRMA 9 DGR

il
WA b
AmAIISERMIALRRMIm YUl SamnAosasHhiuiineiuh 4

C?D
e D3

y

 UNRMEMIPNIENI N QA SHAMNEARASIUMAUIR]SITA WA SRATUNUS
UAIAUIT) SMSUIMM MO S ¢ DA shAnhamnthygal AT UMAUITH) SIUAI WA AN
SR eABRIUAIAUIR]S  wOSumATMnthyat A UAUIE)SATBnAm]
GSIAGSH (Hallinger, P, Liu, S., & Chen, L., 2025) 4 O
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9)GNU (V) MIGUIY (M) FEMN 8§ (G)ARnISugMa...

Kl (2, 3, 5)



BRBVBB NSRS B IEMANUBES AN NEBHY S

MI¢NAESRUATINWIUR §MN A1 MO MTMInANREDAS SHUAUIMWRGamamiaanif]s Shanays 1 ann:
[AUTAR{A: AN SUAN UM UTAUIR] SIAIRIM A S§ A S Sy munty: miviR sSiamma msmuyh S g s mitn)iamig
IR AY S m}ﬁ§ﬁjme°ms§ﬁﬁwﬁ%’gtfﬁmft}m@mfmmf{fﬁgmm SUMITINMIgNSISI{AUAISHAR N ALS AN A]
IMEANI] Y 1A 2N SUAN UAM VAU S{EIRIMUissSIMI AN IR AR TUR mmﬁaémmﬂé MU MIRIMIA
a1 whaR el amaminiviguisimuamanil)s Sagnguanifianassanmnigs 9 (2 e SUa UM uRUIE] S(a]
nfnmiwnSaimamyataSumaugs vilsmimunmi Samgasignmadsn ol awnaigAuAUE |

”ﬂiﬁanﬁﬁﬂuﬂHﬁunSﬁUani[}hjS Instructional Leadership) iSﬂnhUIUQiSLm PN SUMN: UﬂJﬂanUithSLUﬁJS f]S”II
ﬁjtﬂ”‘lfsiﬁ‘ﬁiummmmmn&is Sﬁfw%jB’]SleMl mugmngsﬁmmﬁmmmmmj SﬁﬁTHankﬂniﬁjﬁf@ﬁﬂﬂﬂiﬂS ALIN

(AY)

Mg it apisiananamangg Shmissiathaiahisiananigs qu,sjqnﬂmmsmiqoﬁgmnyngimmmj Shmi
MATAMAUATARMIAIATISMS SHSISIMATUATAN AMNATIA Y] ( Darling-Hammond, L, 2010 & Epstein, J. L., 2018)
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Zeichner, K., & Darling-Hammond, L, 2010 & Epstein, J. L., 2018) I !
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